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The Morehead Inspiration Center mandates zero tolerance toward all forms of
sexual abuse and sexual harassment.

The Prison Rape Elimination Act of September 4, 2003, (Public Law 108-79) was
enacted by Congress to address the problem of sexual assault in all US Penal facilities.

PREA supports the elimination, reduction and prevention of sexual assault/rape within
our prisons, community correction centers and local jails. PREA applies to Client-on-
Client and Staff-on-Client sexual misconduct.

PREA (Prison Rape Elimination Act) Statement: Pathways’ Morehead Inspiration
Center has a zero tolerance policy toward all forms of sexual abuse or sexual
harassment between any client and staff, volunteers, contractors, visitors, or other
clients. Anonymous or third party reports may be made by calling the PREA hotline toll
free at 1-833-362-PREA (7732). All reports of sexual abuse or harassment will be
administratively investigated by specially trained MIC investigators. Sexual Abuse
allegations that involve possible criminal behavior will be referred for investigation to the
Kentucky Department of Corrections and Kentucky State Police. In such cases, the MIC
administrative investigators shall cooperate with outside investigators and shall
endeavor to remain informed about the progress of the investigation.




This report is published in accordance with PREA standard 115.288.

Assessment of the agency’s progress

The Kentucky Department of Corrections preformed a PREA compliance audit on November 161 2016 at
The Morehead Inspiration Center.

1. Prevention and Planning: All standards were found to be in compliance. The auditors made
recommendations that video cameras be added in certain areas of the building. The program staff
and review team determined that additional camera placement in the client showers and sleeping
areas would detract from the empowerment and client accountability of the peer-led, peer-driven
social model recovery program. The auditor recommendations will continue to be monitored.

2. Responsive Planning: All standards we found to be in compliance.

3. Training and Education: All standards were found to be in compliance.
All Volunteers and Contractors have been trained on the agency's zere-tolerance policy regarding
sexual abuse and sexual harassment and have been informed of their responsibilities regarding
sexual abuse and sexual harassment prevention, detection and their duty to report and how to
report such incidents. The auditors recommended that all volunteers and contractors be escorted
by staff when in the facility. The Inspiration Center Policy is that all volunteers and contractors are
to stay in the common areas. Staff escort contractors it the contractors are performing any
maintenance in any of the clients rooms or living areas.

4. Screening for Risk of Sexual Victimization and Abusiveness: All standards were found to be
in compliance. Standard 115.241 (a) (b) were listed as exceeds.

5. Reporting: All standards were found to be in compliance.

6. Official Response Following a Resident Report: All standards were found to be in compliance.
7. Investigations: All standards were found to be in compliance.

8. Discipline: All standards were found to be in compliance.

9. Medical and Mental Health Care: All standards were found to be in compliance.

10. Data Collection: All standards were found to be in compliance. No incidents occurred in the past
12 months prior to the site visit, no incident reviews were required.

11. Audits: The facility was audited in 2015 and will be scheduled for a subsequent audit in or
around October of 2018.

Data Summery - Morehead Inspiration Center:

In 2014 the center had one incident of Abusive Sexual conduct that the investigative team found to be
substantiated. The incident review team met following the substantiated finding to ensure that any
potential corrective action could be taken; the team concluded with no recommendations. The one client
harassment incident was found to be unfounded by the investigative team.

Type of Incident Substantiated Unsubstantiated Unfounded Total
2014

Consensual 0 0 0 0
Nonconsensual Sexual Acts 0 0 0 0
Abusive Sexual Contact 1 0 0 1
Staff Sexual Misconduct 0 0 0 0
Staff Sexual Harassment 0 0 0 0
Client Harassment 0 1 0 1
2014 Center Total 1 1 0 2




In 2045 the center had no PREA incidents.
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In 2016 the center had one incident of client sexual harassment that was reported on December 23'¢,
2016 after the centers PREA audit. The investigative team determined that the incident was
substantiated, the harasser admitted to his actions, he was discharged from the program and taken into
custody by probation and parole. The incident review team met following the substantiated finding to
ensure that any potential corrective action could be taken: the team concluded with no recommendations.
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No reports of Staff sexual abusiveness, misconduct or harassment have been reported by the clients of
the Morehead Inspiration Center. No reports have been made by staff that other staff members have
engaged in any sexual abusiveness, misconduct or harassment of a client.
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